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HOUSTON PRIMARY SCHOOL and  

EARLY LEARNING & CHILDCARE CLASS 

 

STANDARDS AND QUALITY REPORT  

                                 June 2022 

This report will inform you of the school’s progress and achievements in the 

last session and let you know about our plans for 2022-2023. I hope that you 

find it helpful and informative.  

 
Jennifer Murray 

 
Head Teacher 
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OUR SCHOOL AND EL&CC 

Houston Primary and EL&CC is a non-denominational school in Houston, Renfrewshire. The school offers 
education from aged 3 to 12 through our Early Learning and Childcare Class (aged 3-5) then Primary 1-7 (aged 5-
12).  The school is semi open plan with two or three classes at each primary stage. The EL&CC is in a separate, 
brand-new, purpose-built building within the school grounds. 
The school roll for session 2022/23 is approx. 520 and 78 in the EL&CC. Over 90% of our pupils reside in the 
catchment area. The school has a valued reputation for its high levels of attainment and achievement, and 
together with its dynamic participation in the local community, it remains highly regarded by parents, carers and 
wider community members.  The school is very well supported by an active School Council. 
Houston Primary and EL&CC benefit from a dedicated staff, and are supported by committed parents, carers and 
wider community volunteers who together strive to provide a warm, caring ethos, in which children are happy 
and thrive, while taking advantage of the wide and varied learning opportunities and activities on offer. 

 

OUR VISION, VALUES AND AIMS 

Our AIM is to  

‘ Nurturing the Hearts and Minds of the Future’ 

Our VISION is to ensure that all children entrusted to our care are nurtured, valued, respected, and supported to reach their 

full potential, enabling them to have the skills and confidence to succeed today. This is best achieved when we work 

together with all stakeholders to ensure the highest quality of education is achieved for all our children. 

 

         Our VALUES are; 

 

FRIENDSHIP          HONESTY        RESPECT         SUCCESS 
 

SUCCESSES AND ACHIEVEMENTS 

• Fully re-opened the school and our Early Learning & Childcare Class (EL&CC), with risk assessments in 
place and a focus on the overall health and wellbeing of children and staff, to support a safe transition 
for all. 

• To ‘Build Back Better’, all staff implemented their RNRA training to supporting children through 
transitions.  Feedback from children and parents/carers supported this.  

• Staff training and the purchase of new Chromebooks and programmable toys led to increased 
opportunities for children to further develop and use their ICT skills across the curriculum. 

• Digital Health and Wellbeing Award achieved. 

• Staff training in Science, Technology, Engineering and Mathematics (STEM), in partnership with 
Glasgow Science Centre, led to improved learning experiences, across all stages of the school. 

• The Wraparound Spelling approach was implemented from P1 to P7 and was positively evaluated by 
staff and children alike. 

• Off campus educational visits resumed for all children with positive feedback from all stakeholders: 
Science Centre, P7 Residential week to Loch Insh, Museum of Rural Life.  

• P3 and P6 developed their musicianship skills when they worked on a Space  themed project with a 
NYCOS Music specialist. 

• Bikeablility Level 1 completed with Primary 5, and Level 2 completed with Primary 6. Further staff 
trained. 

• Work well underway towards securing our 8th Eco Green Flag – joint effort EL&CC and school. 

• EL&CC - 100% registration for Dolly Parton Imagination Library and celebration Hoedown voted event 
of the year.  
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   HOW SUCCESSFUL HAVE WE BEEN IN IMPROVING OUR SCHOOL AND EL&CC? 

Establishment Leadership   

• Following the achievement of our Digital Schools Award, staff evaluated practice in Information & Communications Technology (ICT) 
with a particular focus on keeping children safe online. In April 2022, we were awarded the Wellbeing Award in recognition of the 
excellent practice in place to support children, staff, and parents/carers.   

• Two teachers led a collegiate training session for all teaching staff on Critical Skills which had a positive impact on reintroducing 
opportunities (following COVID restrictions) for children to work and learn co-operatively across the curriculum, as well as lead their 
own learning. 

• Staff worked collaboratively to assess and evaluate our provision for equity, equality, and inclusion. This led to staff reviewing our policy 
and identifying areas for improvement. Position statement written. 

• A member of staff led ‘in classroom’ STEM training to support the development of children’s scientific skills of enquiry. 

• DHT & Ed Psych led training on the nurture principal, ‘Transitions are important in children’s lives.’ Whole-school learning about this 
aspect has led to happier, more quickly settled children in our daily routines.   

• DHT trained in Non-Violent Resistance (NVR) approach and can confidently advise and support parents, including implementation of 
techniques.  

Staff Professionalism 

• All staff from P1 to P7 participated in Wraparound Spelling training sessions which resulted in high quality learning for our learners. 
Children provided positive feedback on the strategies they have learned to apply. 

• Building on the upskilling of staff’s ICT skills during COVID, we used digital technology (e.g. Glow, e-Sgoil, Immersive Reader, Education 
City) to enhance remote learning provision for pupil’s self-isolating. 

• Staff completed training in coding and use of programmable toys. They implemented new progressive ICT planners across the EL&CC 
and school which has led to high quality learning and teaching experiences. 

• 3 EL&CC staff are currently studying for BA degrees and 2 EL&CC staff are due to complete Froebal training in Dec ’22, enhancing 
children’s learning experiences through high quality pedagogical approaches. 

Parental Engagement 

• Following two years of not being able to have parents/carers in our school building, we are committed to re-establishing regular ‘in-
person’ opportunities for families to engage in the life of the school as well as using online platforms, when appropriate. This was 
kickstarted by our successful transition programmes from nursery to P1, and P7 to S1 and ‘Stay and Play’ sessions in our EL&CC. 

• Parent meetings were carried out by telephone and individual summative reports were provided, ensuring parents/carers were aware 
of their child’s strengths and next steps in learning. 

• Learners with Additional Support Needs (ASN) and their families continue to receive support through phone calls, emails, TAC meetings 
online, and outdoor face to face meetings ensuring open communication between home and school, supporting families and meeting 
individual’s needs. 

• In line with COVID guidelines and risk assessments, a small number of family and community members supported a variety of events 
(e.g. running our Book Fairs, STEM activities, Sports Day, author visits, Science Centre trips, extra-curricular clubs) enhancing many 
children’s learning and wider achievements.  

Assessment of Children’s Progress 

• ICT played a major role during COVID, including the assessment of children’s progress which allowed staff to identify gaps in children’s 
learning and help plan for recovery. 

• All teaching staff worked to further develop the use of our Whole School Tracker, analysing data, identifying interventions, and then 
monitoring the impact on individuals/groups of children who have benefitted from interventions such as International Dyslexia Learning 
Solutions (IDL) for Literacy and Numeracy. 

• Staff are confident about making judgements on individuals progress through Curriculum for Excellence (CfE) levels as they regularly 
engage with the benchmarks through the planning and assessment of children’s learning. EL&CC staff use the Progression Toolkit.  

• Quality assurance visits reflect quality learning and teaching in literacy across the school. Our recent data reflects this; % achieving 
expected levels in Listening  & Talking P1 – 98%, P4 – 98%, P7 – 93%, Reading P1-91%, P4 – 94%, P7 – 95%, Writing P1 – 86%, P4 – 85%, 
P7 – 85%. Talk for Writing training planned for session 2022/23 to address lower than expected attainment in Writing following  the 
pandemic.  

School Improvement 

• Increased provision of equipment, including Chromebooks, iPads and programmable toys has increased all children’s access to ICT, 
developing skills for lifelong learning and the world of work.  

•  Staff  across our EL&CC and school engage regularly in the self-evaluation process using How Good is Our School/EL&CC (HGIOS 4), 
identifying our strengths and key areas for improvement.  

• In consultation with children, reading books, STEM and play resources were purchased to enhance, motivate and engage learners. 

Performance Information 

• Attendance average is 97.9%. This is an 3.4% increase on the local authority average for Primary School attendance.   

• Supporting children to return to school following lockdown using RNRA and NVR Approaches has ensured children attend school on a 
regular basis, whilst also offering support and training for parents. 

• Regular Wellbeing meetings and Attainment meetings, where summative assessment data is used to support teacher judgement, 
provides us with a clear view of children’s progress, allowing us to identify supports and interventions required. 

• In Maths, teacher judgement, supported by assessment data, demonstrates an improvement in attainment across the school, because 

of our commitment to ongoing training (SEAL & CPAL), and investment in teaching resources over the past few years.  Quality assurance 

visits reflect high quality learning and teaching as does our data; % achieving expected numeracy level in P1 – 97%, P4 – 99%, P7 – 93% 

 

 



4 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

KEY STRENGTHS OF THE SCHOOL AND EL&CC 

 A positive and nurturing school ethos which reflects our school values, Honesty, Respect, 

Friendship and Success. 

 Motivated and ambitious staff who are committed to improving the health and wellbeing needs, 

as well as academic achievements of all our learners through equitable high quality learning 

experiences which motivate, engage and inspire individuals to progress. 

 As a result of an on-going commitment to raising the attainment of all children, staff have 

undertaken training and demonstrate increased knowledge and confidence of effective 

pedagogical approaches for teaching maths, STEM, ICT, spelling, and reading. 

 High levels of attendance and attainment throughout our school (including EL&CC) with most 

children meeting (or exceeding) national educational levels and engaging appropriately with 

learning. 

 Families and the local community are supportive and work in partnership with the school to 

promote and enrich the social and education opportunities of our children and young people. 

 

  

 

PUPIL EQUITY FUNDING 
• Pupil HWB audit (Feb ’22) suggests that most pupils are active, 87% believe they have plenty of 

energy most of the time, 86% think they get enough exercise, 84% believe they have a healthy 
lifestyle. The inclusion of high-quality curricular PE delivered by a PE Specialist for P4-7 goes some 
way to address those who responded that they didn’t know/disagree/strongly disagree when 
answering these questions. This spend provides a quality experience for any child for who may have 
responded negatively (between 13-17% of P4-7 pupils). 

• Outcome of Pupil Focus groups (May ’22) on the continuation of this PEF funded initiative, were 
unanimous in their belief that the input of the PE Specialist was positive. ‘Every 4 weeks the focus 
sport changes’, ‘at the end of a block there’s always a challenge on the last week’, ‘they’re more 
experienced’, ‘more knowledgeable’, ‘greater variety of sports’. 

• The children in the focus group also acknowledged that the set up allowed the children in P4-7 to ‘get 
to know the GHS staff’. This has proven to be an essential part of transition onto High School for many 
children and has been of great benefit to the High School to have staff who have worked with year 
groups for many years prior to their transition.  

• Consultation about PEF spending takes place with Pupils – through focus groups and assemblies, and 
parents through School Council were consulted on our PEF plans.  

• Careful tracking and monitoring of pupil progress, together with inhouse/SNSA/GL Assessment data, 
together with teacher observations, is used to identify required interventions for specific 
individuals/groups. PEF funding was used to continue the subscription for IDL – literacy. Tracking 
performance data for individuals using this intervention suggests an overall gain in reading age by 6-9 
months and spelling age by 6-9 months also.   

• Similar data, as described above, was used to identify individuals/groups who would benefit from IDL 
– Numeracy. Tracking performance data, together with teacher observations, formative and 
summative assessment for individuals suggests small gains for most children were made in the first 
year of using this resource.  
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School Name: Houston Primary School 

School Address: Crosslee Road, Houston, 

PA6 7EJ 

Phone 0300 300 0159 

Website: houstonprimaryschool.com 

Twitter: @houstonprimary 

Facebook: Houston Primary School 

 

 

OUR NEXT STEPS – PRIORITIES FOR 2022-23 
The challenges associated with the Covid 19 pandemic continued to affect our progress and our ability to 
achieve all our improvement priorities. Some priorities and actions will therefore be carried forward to 
academic session 2022 – 23. We believe that we have made very good progress during session 2021-22 
and we will use the improvement priorities listed below to build on this progress moving forward. 

 Further develop approaches to nurture and supporting wellbeing as children progress and transition 

through Renfrewshire’s Nurturing Relationships Approach (RNRA). 

 Building on an in-depth staff evaluation and Action Plan, we will further develop and promote reading 

engagement within our school and local community. This will culminate in an application for the Reading 

Schools Award. 

 Work collaboratively to further develop approaches to teaching spelling across the school.  

 All staff, including EL&CC, will participate in the Talk for Writing training, to improve children’s confidence 

and quality of writing. 

 Following consultation with parents/carers, and the lifting of COVID restrictions, we aim to re-establish 

regular opportunities for family engagement and extend partnerships within the local and wider 

community to enhance opportunities for wellbeing and learning.      

 Provide training for all staff on Mindstretchers Talking and Thinking Floorbooks, to provide children with 

ownership of their learning and more involvement in the planning, documentation, and evaluation of their 

learning. 

 Build upon our SEAL and CPAL strategies (Numeracy and Maths) to motivate understanding, learning and 

attainment.  

 Further develop playful approaches to learning across P2 and beyond. 

 EL&CC staff development addressing wider maths playful experiences.  

 

 

 

 

 

 

 

 

Full details of the school’s improvement priorities and actions are detailed on the school improvement 
plan which can be accessed on our website or by contacting the school office.  

 
                        HAVE YOUR SAY!  

Please take the opportunity to share your 
thoughts with us as we use feedback to help us 
make improvements to the school. You can do 
this by speaking to staff, participating in Parent 

Council meetings, responding to 
questionnaires/surveys and by completing 

evaluations at school events.          
 


